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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

AVAR SHAHEED BABA AJI T SI NGH JUJHAR
SI NGH MEMORI AL COLLEGE BELA ROPAR
PUNJAB

Name of the head of the Institution

S. Surnukh singh

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01881263533
Mobile no. 9815518698

Registered Email

mai | @el acol | ege. org

Alternate Email

sur mukh. si ngh59@nai | . com

Address Vil lage Bela Tehsil| chankaur Sahib
Di stt. Ropar Punjab

City/Town Ropar

State/UT Punj ab




Pincode

140111

2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Manta Arora

Phone no/Alternate Phone no.

01881263533

Mobile no.

9463027367

Registered Email

i gacbel a@nmai | . com

Alternate Email

ar or amant a996@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. bel acol | ege. or g/ downl oads/ 20
19/ agar / AQARY®202017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. bel acol | ege. org/ Acadeni cCal e
ndar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.37 2013 06- Jan- 2013 05-Jan- 2018
6. Date of Establishment of IQAC 08- Nov- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.belacollege.org/downloads/2019/aqar/AQAR%202017-18.pdf
http://www.belacollege.org/downloads/2019/aqar/AQAR%202017-18.pdf
http://www.belacollege.org/AcademicCalendar
http://www.belacollege.org/AcademicCalendar

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Go Green habitude 10-Jul - 2018 14
2

one week faculty 21-Jul -2018 52

devel opemmt Program on ' 56

chal al nges in Higher

educati on

Bul | etein Board 27- Aug- 2018 50

Conpetition 3

Essay Cont est 12- Sep- 2018 50
1

Inter zonal youth 28- Sep- 2018 800

festival 8

One Act Battle 29- Sep- 2018 10
3

Swiming Strife 04- Cct-2018 8
1

Westling Tourney 16- Cct - 2018 15
5

Lets Follow Traffic Rules 28- Nov- 2018 150
2

Nati onal conference on 21- Feb- 2019 80

Human Ri ghts and Soci al 3

Justice

Lets saluate to Sir 05- Mar - 2019 500

Chandr asekhara Raman 5

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount
duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 12

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1517_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Construction of Rain Water Harvesting

Green Audit of the Campus by External Auditor

Accompl i shnent of Conmunity service prograns and adoption of Five villages under
Unnat Bharat Abhiyan,

Academ ¢, adm nistrative and Library audit at Institutional |evel

Started Conposting Practices

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Pr of essi onal ethics Pr of essi onal ethics were rel eased on
Wrld red Cross day and circul ated
anong st akehol ders.

I nternal Eval uation system It is mandate practice to show internal
assessnent to students and get it
si gned by them

Academ ¢ audit, Administrative Audit, Academi c, Administrative and library
Li brary Audit audit has been done by internal faculty
and reports have been submtted.

Unnat Bharat Abhiyan Col | ege has been sel ected under UBA, a
flagship programof Mnistry of Human
Resour ce Devel opnent, GO .

Participation in Swatchhta Ranking Col | ege applied for Swatchhta Ranking
survey.
Exam nati on reforns Exam nation reformconmmittee have been

constituted.

Plan to inprove infrastructure Conmmon staff room have been created and
renovat ed.
Beautification of the canpus Col | ege gas started planning for

renovation of front gate.

To upgrade B. Sc. Biotechnology to B. Sc. [Course has been upgraded.
(Hons.) Biotechnol ogy based on CBCS



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1517_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1517_Contribution.xlsx

System

Applied to UGC for comunity coll ege
and nore B. Voc. Courses

Col | ege got Vocational program

To oragni ze youth Festiva

Col | ege hosted Ropar Zonal youth

To enrich the library

Col | ege upgraded library services by
i mpl ementi ng Annual cal endar and
nmonitoring its activities.

To organi se FDP for faculty

FDP on chal l enges in Hi gher education
has been organised from 23 July, 2018
to 28 July, 2018.

To organi se national Conference on
Human rights and Social Justice

50 del egates fromvarious institutes
presented papers on Human rights and
social issues .It was held on 20

f ebruray, 2019

Course Files

Course files are verified by respective
Head of the departnents.

Drafting of LO, PO, CO PSO, CSO

LO, PO CO CSO PSO have been drafted
and submtted to Dr. Parvi nder Kaur

Question bank

Questi on bank have been prepared by al
faculty menbers and is submtted to
library.

| nvol venent of Stakehol ders

St akehol ders are involved by inviting
them on Foundati on Day, releasing
cerenoni es etc.

WAt er Harvesting System

Wat er harvesting system have been
installed in the canpus by courtesy of
Ambuj a cenents Ltd.

Ver nm conposti ng

To convert waste into conpost, verni -
conpost unit is working in the coll ege.

Formati on of various associ ati ons

Fol | owi ng associations are forned to
enhance quality in various departnents:
I T Soci ety Student food association
Karunbal an Sapta Si ndhu Bi ot ech

Associ ation Brain drain crew English
Associ ati on

Publication of faculty

15 papers have been published by
faculty in UGC approved journals.

Enrol ment in MOOC Cour ses

7 faculty nenbers have got FDP
certificates under National Progranme
on Technol ogy Enhanced | ear ni ng( NPTEL)

St andard Operating Procedures

St andard operating procedures have been
designed for instrunents.

Docunentation with reports

To improve quality, all convener, HODs,
Coordi nators are sensitized regarding
docunent ati on of various reports and
they have submitted reports.

Managenent information System

Managenent information System have been
purchased. Operationalization of sone
nodul es i s under process.

Green Audit of the canpus

Green audit has been done by involving




external agency.

MOU with various industries

Menor andum of under st andi ng have been
signed with various industries and
NGGCs.

New Vocati onal program

New B. Voc. in renewabl e energy
technol ogy has been start ed.

Conmuni ty servi ce program

Col | ege has organi sed various conmunity
service programentitled as bel ow Bl ood
donati on canps Anbul ance service

Sel ect ed under Unnat Bharat Abhi yan and
adopted 6 villages Two teans were
fornmed to address social issues in
various villages.

Cel ebration of National and ot her
i nportant days

International Grl Child Day,

| ndependence day, republic day,

nati onal science day, international
Wmen day, World environnent Day, world
Anti-tobacco day, Wrld red Cross day,
Soci al justice day were cel ebrated

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managi ng comm ttee 05- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 26- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege has purchased online adm ssions
and col | ege managenent system from
software and hardware solutions with
foll owi ng worki ng nodul es. Creating,
Managi ng Student Profile including

Regi stration, Rank List, Personal
Profile etc. Organi zati on

Profile, Creating and Managi ng Staff
Profile, Adm ssion nodule, Auto Roll No
and Section allocation, Conpil ed student



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1517_Quality.xlsx

photo and signature data as per

Uni versity requirenment, Subj ect Change
Modul e, Adm ssi on Reservation Category
Change Modul e., Fee collection with

mul tiple installnents, Fee collection

t hrough cash/cheque and Bank Chal | an
(Bank Challan system of PNB (FCMBR) and
SBI (PJPUL) al ready enbedded)., Online
Paynment Gateway based fee collection
(CCAvenue, EBS, SBIePay, Wbrl dLine,
PayU al ready integrated and readily
avai |l abl e) ., Reappear exam fee

col l ection nodul e. Academni ¢, Lower Exam
Mar ks Records. Fee Accounts Managenent
nmodul e. I npl enent ati on of SMS

Gat eway. Wb enabl ed, with integrated
dynami ¢ website managenent. Vari ous
student certifications. Al data

downl oadabl e in excel format. Mdul e
Level Perm ssions/Restrictions for each
user. Student/ Parent | evel access to
request data correction, subject

change, bus pass etc..Detailed and
Summary Reports in Al Mdul es. Bus pass
nmodul es for students. Students’

Uni versity registration return

reports. University Registration No
managenent . Uni versity Roll No
managenent . Uni versity Exami nation Forns
and cut lists.ID Card Generation
(Students Staff). Student’ s Schol arship
Records (Bank Account Details, Post
Matric Schol arship etc.)Auto
Promotion/carry forward all data of
students to next class.Nane struck off
and readm ssion nodul e. Uni versity
Internal assessment nodule. Qut of this
faculty nodul e and student nodul e were
custom zed as per our requirenent.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute acconplish its best efforts for effective curriculumdelivery and
transaction of curriculum provided by the university. Punjabi University
designs the syllabus and nakes it available to the college at the beginning of
the session. It also describes the exam nation and assessnent pattern
Uni versity al so describes the date of commencenent and endi ng of
senmester/session. Qur institution deploys the follow ng well chal ked out action
plans for the effective inplenentation of the prescribed curriculum < Tine
Tabl e: At the begi nning of each academ c session the Academ ¢ Cal endar al ong
with the time table of Biotechnology, Arts, Commerce, Science and Conputers
streanms is prepared according to the nunmber of elective subjects and the




options offered to the students and the sane is displayed on the Student's
Notice Board. All the departnents while deciding teachi ng work-1oad
distribution pay due consideration to the specialization area of teachers,
their experience and level of course to be handled. ¢« Creations of sections:
The Tine Table commttees divide different classes into sections of appropriate
strength for each subject. ¢ Course File: A well structured course file has
been prepared by each teacher for the subject taught in every senester. o
Cl assroom teaching: Termw se division of the syllabus already planned at the
departnental |evel in the beginning is executed in best possible way. Teachers
are allotted with schedule of work that includes the nunber of classes to be
met. The teachers acquaint the students with the prescribed course content,
texts and recommended rel evant books. ¢ Question paper pattern: They are well
i nformed about the pattern of the university question paper for better
under standi ng and ni d senmester question papers are also set according to
university pattern. ¢ Problem sol ving and doubt clearing sessions: Sufficient
time is reserved for solving the problens and clearing the doubts of students
along with the successful conpletion of the curriculum ¢ Qptinum use of
college library and Internet facility: Teachers use reference and resource
books fromlibrary as well as use internet. They provide the information to
students in the formof notes followed by explanati on and di scussion. Centra
Li brary and departnmental book bank facilities are provided to students. There
is student and teacher centre in the conputer departnment where students and
teachers can access internet facility. « Educational tours and trips: For
certain subjects like B.Sc. Biotechnology, field visits are organi zed |ike
visit to Biogas plant, Universities, Industries, Science city, etc., that not
only broadens their nental outl ook but also provide adequate exposure and
know edge. ¢ Students’ Interactive activities: To facilitate the |earning
process the students are encouraged to actively participate in group
di scussions. ¢ Bilingual nethod of teaching: As nobst of our students cone from
the rural background so the bilingual nethod of teaching is adopted to enabl e
the sl ow paced | earners towards better understanding. ¢ C ass tests and
assignnents: Regul ar classes tests are conducted along wi th MSTs. Assignments
are also given which are duly checked by the teachers and appropriate feedback
is provided to the students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Bi ot echnol ogy 30/ 08/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course




Number of Students

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Organi ¢ Farni ng 21/ 07/ 2019 27
HUVAN Rl GHT 21/ 07/ 2019 47
TV Vi deo Production 14/ 07/ 2019 30

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Busi ness Admi ni stration 15
BVoc Food Processing 40
BVoc Retial managament and I T 4
BSc Bi ot echnol ogy 11

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

FEEDBACK SYSTEM OF BELA COLLECGE The institution collects the feedback for the
betternent of organization in diverse aspects from assorted stakehol der’s viz.
Students, Faculty, Alumi, Parents, and public. The practice of feedback was
initiated by I QAC and to enhance transparency and accountability, feedback
forns after designing are discussed in Academ c council. These were represented
by various criterion heads and as per suggestions of nenbers of acadenic
council questions were revised. Final version was submtted to Director, |QAC
to do needful. Student Satisfaction Survey conmttee was fornul ated al ong with
various conmttees to conduct feedback. Analysis was done by separate
commttee. Follow ng types of feedbacks were taken and are being taken:
Curricul ar aspects: feedback is taken on the curriculumfrom students, faculty,
alumi, and parents. Teaching and | earning nethods: Student satisfaction survey
questionnaire was framed. Infrastructure: Feedback with respect to facilities
as library, Sports, ICT, Gym washroons, canteen, Dispensary, Transportation,
and Canpus cl eanliness. Performance based appraisals: Perfornmance based
appraisals are filled by the teaching and non teaching staff of the coll ege.

St udent support system questionnaire is designed w.r.t. to scholarship

servi ces, career counselling services, grievances, cultural activities.

Envi ronnent, |nnovations and Best Practices: sensitivity is checked with
respect to Ragging free campus, Plastic free canmpus, Proper disposal of waste,



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1517_Value_added_courses_1573127483.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1517_Projects_undertaken_1573209841.xlsx

equal opportunity, Gender sensitization, innovations and best practices adopted
by the college. According to demand of respective parameter different heads
design different questionnaires which include diverse scales which nmay be

mul tiple choice questions or Yes/No responses. Institute collects the feedback
physically/online from stakehol ders’ viz. Students, Parents, Al umi and
Teachers. Action taken report is prepared and rel evant docunents are upl oaded
on website. In Performa, follow ng basic information is filled by student which

is uniformfor all types of feedback fornms: Name .......ooiiiiiiiiiiiiiiiininnnns Cour se
......................... . Department ...........cc...ceeeeeeeeee.... Year/ Senester ....................Addr ess
................... Mobile ....... Email .......ccccceeeeie . ... ... Cccupation.................. Total 15

types of feedbacks are taken. Sanple of forns, analysis reports and action
taken are upl oaded on website.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Arts 500 413 390
BCom Commer ce 180 188 168
BBA Busi ness 150 85 72
Admi ni stration
BCA Conput er 120 132 115
applications
BSc Hons. in 120 84 62
Bi ot echnol ogy
BSc Non- Medi cal 100 71 57
BSc Conput er 100 28 20
Sci ence
BVoc Food Processing 150 100 86
BVoc Reti al 150 46 40
managenent and
I T
MCom Conmer ce 60 60 49
VBC Mat hemat i cs 60 43 36
MSc Bi ot echnol ogy 60 17 17
VBc I nf ormati on 60 21 14
Technol ogy
VBC I nf ormati on 30 2 2
t echnol ogy
Lateral entry
PGDCA Comput er 30 67 39
applications
PG Di pl oma Mass 30 43 11
Conmruni cat i on
and journalism
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1517_Demand_ratio_1573117752.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1010 168 28 0 24
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
52 52 5 8 1 5

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

improve their performance in the university exam.

Mentoring system is an integral part of an institution. It plays an indispensable role in bridging the gap between
the mentor and students. It creates interactive atmosphere in the college where students can speak to their
teachers for career as well as personal guidance. The college organizes orientation program for the parents and
the students at the commencement of the program for the new batch every year. The program would help
students and parents get familiarized with the institution, curricular and cocurricular activities, facilities, rules and
regulations etc. Before the commencement of the classes, the different requirements of the students are
identified and addressed at the earliest by way of a strategic approach. Every year students are given training on
communication skills, personality development, time management and motivational sessions. In order to
motivate both the slow and quick learners workshops are organized to enhance their skills. Guest Lectures are
arranged for the students to help them gain industry and practical knowledge from the experts. Advanced
learners: « High performing students are identified on the basis of internal assessment, university examination,
involvement in classroom. « Students are encouraged to be members of professional bodies and organize
technical events. ¢ Advising to participate in group discussions, technical quizzes to develop analytical and
problemsolving abilities in them and thereby to improve their presentation skills. ¢ Various activities are
conducted by all the departments in the respective areas to mould the students in corresponding field. « NPTEL
session is conducted for tough topics in every subject. ¢ Bright and diligent students are motivated and inspired
to get university ranks.  Students are encouraged to take up competitive exams like CSIR NET, UGC NET,
GATE, GRE, TOEFL, IELTS, CAT, PGCET etc. « Semester toppers and university rank holders are encouraged
with certificates and cashprizes by the management. Slow learners: » The Institute practices a robust student
academic counseling process. During the time of admission Principal interacts with the parents and the student
to assess their need and aspirations. Further during the course of study group of students are assigned to a
faculty for counseling. « The counselors monitor academic performance and interact frequently to understand
and assist any student with issues that affect their ability to learn or impede their academic success. ¢ The
institute has a system to communicate performance and attendance of students to parents regularly. A set of
students (mentee) are assigned to a faculty as mentor and personal and academic care of the student is taken
care of by the corresponding mentor. ¢ Care is taken by faculty in monitoring the performance of slow learners.
Faculty members do periodic interaction with parents about the performance of slow learners. « Departments
conduct remedial classes, provide course notes for students especially the slow learners and those students who
are at the verge of dropping out due to arrear subjects. « Such students are given regular class tests in order to

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1178

52

1:

23




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

0

0

0

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BSc BSC( Bl OTECH) 3 24/ 12/ 2018 20/ 06/ 2019
HONS.
BSc BSC( Bl OTECH) 4 13/ 06/ 2019 10/ 11/ 2019
HONS.
BSc BSC( Bl OTECH) 5 24/ 12/ 2018 25/ 06/ 2019
HONS.
BSc BSC( Bl OTECH) 6 13/ 06/ 2019 17/ 07/ 2019
HONS.
BSc BSC( NONVEDI CAL) 1 24/ 12/ 2018 31/ 07/ 2019
BSc BSC( NONVEDI CAL) 2 13/ 06/ 2019 23/ 10/ 2019
BSc BSC( NONVEDI CAL) 3 24/ 12/ 2018 25/ 06/ 2019
BSc BSC( NONVEDI CAL) 4 13/ 06/ 2019 21/ 08/ 2019
BSc BSC( NONVEDI CAL) 5 24/ 12/ 2018 29/ 05/ 2019
BSc BSC( NONVEDI CAL) 6 13/ 06/ 2019 07/ 12/ 2019
BSc BSC( COMPUTER 1 24/ 12/ 2018 31/ 07/ 2019
APPLI CATI ON)
BSc BSC( COVPUTER 2 13/ 06/ 2019 23/ 10/ 2019
APPLI CATI ON)
BSc BSC( COMPUTER 3 24/ 12/ 2018 25/ 06/ 2019
APPLI CATI ON)
BSc BSC( COMPUTER 4 13/ 06/ 2019 21/ 08/ 2019
APPLI CATI ON)
BSc BSC( COVPUTER 5 24/ 12/ 2018 29/ 05/ 2019
APPLI CATI ON)
BSc BSC( COMPUTER 6 13/ 06/ 2019 07/ 12/ 2019
APPLI CATI ON)




BSc BSC( FOODPROCESS 1 24/ 12/ 2018 05/ 03/ 2019
I NG

BSc BSC( FOODPROCESS 2 13/ 06/ 2019 30/ 11/ 2019
I NG

BSc BSC( FOODPROCESS 3 24/ 12/ 2018 27/ 04/ 2019
| NG

BSc BSC( FOODPROCESS 4 13/ 06/ 2019 14/ 08/ 2019
I NG

BSc BSC( FOODPROCESS 5 24/ 12/ 2018 27/ 04/ 2019
| NG

BSc BSC( FOODPROCESS 6 13/ 06/ 2019 19/ 07/ 2019
| NG

BSc BSC( RM T) 1 24/ 12/ 2018 25/ 06/ 2019

BSc BSC( RM T) 2 13/ 06/ 2019 30/ 11/ 2019

BSc BSC( RM T) 3 24/ 12/ 2018 27/ 04/ 2019

BSc BSC( RM T) 4 13/ 06/ 2019 14/ 08/ 2019

BSc BSC( RM T) 5 24/ 12/ 2018 27/ 04/ 2019

BSc BSC( RM T) 6 13/ 06/ 2019 19/ 07/ 2019

MCom MOOM 1 24/ 12/ 2018 23/ 07/ 2019

MCom MOOM 2 13/ 06/ 2019 07/ 11/ 2019

MCom MCOM 3 24/ 12/ 2018 07/ 11/ 2019

MCom MCOM 4 13/ 06/ 2019 10/ 10/ 2019

MSc MSC( MATHS) 1 24/ 12/ 2018 07/ 08/ 2019

MSc MSC( MATHS) 2 13/ 06/ 2019 30/ 10/ 2019

MSc MSC( MATHS) 3 24/ 12/ 2018 07/ 11/ 2019

MSc MSC( MATHS) 4 13/ 06/ 2019 09/ 03/ 2019

MSc MSC( Bl OTECHNOLO 1 24/ 12/ 2018 06/ 12/ 2019
GY)

MSc MSC( Bl OTECHNOLO 2 13/ 06/ 2019 09/ 06/ 2019
GY)

MSc MSC( Bl OTECHNOLO 3 24/ 12/ 2018 04/ 10/ 2019
GY)

MSc MSC( Bl OTECHNOLO 4 13/ 06/ 2019 23/ 09/ 2019
GY)

MSc MSC(1 T) 1 24/ 12/ 2018 23/ 07/ 2019

MSc MSC( 1 T) 2 13/ 06/ 2019 30/ 11/ 2019

MSc MSC(1 T) 3 24/ 12/ 2018 16/ 07/ 2019

MSc MSC(1 T) 4 13/ 06/ 2019 30/ 11/ 2019

MSc MSC(1 T) LE 3 24/ 12/ 2018 16/ 07/ 2019

BA BA 1 24/ 12/ 2018 26/ 06/ 2019

BA BA 2 13/ 06/ 2019 05/ 11/ 2019

BA BA 3 24/ 12/ 2018 26/ 06/ 2019

BA BA 4 13/ 06/ 2019 30/ 11/ 2019




BA BA 5 24/ 12/ 2018 06/ 08/ 2019

BA BA 6 13/ 06/ 2019 07/ 11/ 2019
BCom BCOM 1 24/ 12/ 2018 15/ 06/ 2019
BCom BCOM 2 13/ 06/ 2019 30/ 11/ 2019
BCom BCOM 3 24/ 12/ 2018 05/ 08/ 2019
BCom BCOM 4 13/ 06/ 2019 25/ 08/ 2019
BCom BCOM 5 24/ 12/ 2018 06/ 03/ 2019
BCom BCOM 6 13/ 06/ 2019 07/ 08/ 2019

BBA BBA 1 24/ 12/ 2018 06/ 11/ 2019

BBA BBA 2 13/ 06/ 2019 17/ 10/ 2019

BBA BBA 3 24/ 12/ 2018 05/ 07/ 2019

BBA BBA 4 13/ 06/ 2019 10/ 04/ 2019

BBA BBA 5 24/ 12/ 2018 17/ 05/ 2019

BBA BBA 6 13/ 06/ 2019 17/ 08/ 2019

BCA BCA 1 24/ 12/ 2018 06/ 10/ 2019

BCA BCA 2 13/ 06/ 2019 30/ 11/ 2019

BCA BCA 3 24/ 12/ 2018 28/ 08/ 2019

BCA BCA 4 13/ 06/ 2019 04/ 11/ 2019

BCA BCA 5 24/ 12/ 2018 25/ 06/ 2019

BCA BCA 6 13/ 06/ 2019 17/ 07/ 2019

BSc BSC( Bl OTECH) 1 24/ 12/ 2018 09/ 02/ 2019

HONS.
BSc BSC( Bl OTECH) 2 13/ 06/ 2019 30/ 11/ 2019
HONS.

MBC MBC( 1 T) 4 13/ 06/ 2019 30/ 11/ 2019
PGDCA PGDCA 1 24/ 12/ 2018 29/ 07/ 2019
PGDCA PGDCA 2 13/ 06/ 2019 09/ 02/ 2019

PG Di pl oma PGDIMC 1 24/ 12/ 2018 30/ 11/ 2019
PG Di pl oma PGDIMC 2 13/ 06/ 2019 26/ 08/ 2019
View File
2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
Continous Internal evaluation systeminvolving assessnent of student’s
performance is an integral part of teaching and | earning process. The coll ege
being affiliated to Punjabi University, Patiala coheres to the syll abus
prescribed by the university. The Coll ege has taken various steps to enhance
t he performance of students by fram ng various educational strategies which are
consi dered under Centralized Continuous Internal Evaluation (CIE) System The
reforms are as follows: 1. Orientation Prograne: ¢ In the beginning of the
session, orientation prograne is conducted each year to famliarize students
with the courses and facilities available within the canpus. ¢ The Institute
prepares an acadenic cal endar stating the tining of many academ c events goi ng
to be taken place during academnic session. ¢ Teachers prepare course files of
their respective subjects including | earning outcones, |esson plans, pedagogy
used and |ist of students (intelligent and slow |learners). « Information



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1517_Evaluation_1573124146.xlsx

rel ated each to curriculumactivities is displayed on the College and
Departnment Notice Board. 2. Academ c Activities Analysis Process: ¢ The
Institute conducts two unit tests per course per senester. ¢ Teachers prepare
guestion banks on different topics for all subjects. ¢« Before final exam nation
students are advised to solve previous years question papers. ¢ Sem nars,
wor kshops and guest | ectures are organi zed on regular basis to give clearer
view on certain topics. ¢ Renedial classes and special tests are conducted for
slow | earners. 3. Result Analysis and Review Meeting: ¢ After each unit test,
Head of the departnment analyze the performance of the students by collecting
data prepared by class in charges of respective classes. ¢« Class incharges are
advised to identity fast and slow |l earners to take necessary actions as needed
e.g. renedial classes. * In special cases, HOD also discusses the matter with
principal for the betternment of the students. 4. Progress Report and Parents
Meetings: ¢ HOD organi zes parents neeting to make parents aware about the
performance of their ward in the college and to take necessary steps if needed.
5. Educational Visits: e Educational visits to industry, research acadenic
institutes and historical places are nade throughout the year so that students
can corelate theoretical information with practical know edge. 6. Tech Savvy: -
Each department uses What sApp groups to intimte students about exam nations
and academics activities. 7. Feedback Performa ¢ Feedback forns are filled by
learners 8. O her Activities: ¢« Students are al so encouraged to participate in
cocurriculumactivities |like debate, quiz, poster making etc. Students are al so
encouraged to participate in various events of Youth festival, which is
conduct ed each year by Punjabi University, Patiala.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Col | ege prepare its academ ¢ cal endar whi ch have been upl oaded on its website.
The college being affiliated to Punjabi University, Patiala coheres also to the
cal endar prescribed by the university. The Institute prepares an academc
cal endar for undergraduate and postgraduate courses stating the timng of nmany
academ c events going to be taken place during academ ¢ session. The academ c
cal endar along with activity calendar is prepared which consists of
exam nati ons schedul e, dates of mmjor events such as faculty devel opnent
programe, zonal youth festival, conferences and nany national |evel days. The
col | ege begins the new session with orientation programe to nake students
famliarize with the facilities available in the college. Tinme table displaying
work | oad of each faculty of each departnent is nade before the commencenent of
the session and showcased on the notice board of the college and departnment. It
is mandatory for all the teachers to prepare course file consisting of course
out cones, | earning outcones, syllabus, pedagogy used, textbooks and reference
books, sanpl e question papers, question bank and Iist of students. The
Institute conducts two MSTs per course per senester whose schedule is shown in
acaden c cal endar. List of Holidays are also displayed on website. Wrking days
are calcul ated and strategi es are depl oyed.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww bel acol | ege. or g/ downl oads/ 2019/ pr ot ect ed/ Progr amre_out cone__ pr ogr anm
e_specific_outcone_protected. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



http://www.belacollege.org/downloads/2019/protected/Programme_outcome__programme_specific_outcome_protected.pdf
http://www.belacollege.org/downloads/2019/protected/Programme_outcome__programme_specific_outcome_protected.pdf

examination
BBA 14 12 85.7
BCA 20 10 50
BSc Bi ot ehnol ogy 23 11 47. 82
BSc Non- Medi cal 24 13 54.2
BSc Conput er 8 4 50
application
BVoc Food 19 2 90.5
processi ng
BVoc Reti al 4 3 90
managenent
and |IT
VBC Bi ot echnol og 12 9 75
y
VBc | Mat hemat i cs 14 14 100
PGDCA conput er 22 8 36. 36
application
PG Di pl oma |Mass communi 10 9 90
cation and
journalism
MCom Commer ce 14 12 85.7
BCom 40 29 72.5
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://ww. bel acol | ege. or g/ FeedbackForm

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 3 DRDO TBRL 24. 33 7.3
Chandi gar h
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on i ntroduction Managenent 14/ 09/ 2019

of marketing in Ebranding

Wr kshop on new ideas in Managenent 08/ 10/ 2018
an enterpreneurship

Wor kshop on how to nanage Managemt 12/ 02/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1517_Pass_percentage_1573271995.xlsx
http://www.belacollege.org/FeedbackForm
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1517_Research_Fund_1571908891.xlsx

Eservi ces

I nnovative partices in Managemnent 11/ 03/ 2019
Di gital marketing

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Commer ce 5 5. 87
I nt ernati onal Sci ence 3 3.74
I nt ernati onal Mat hmat i cs 2 5. 87
I nt er nati onal Managenent 3 5.87
I nt ernati onal Bi ot echnol ogy and 2 0.99

Food Processing

I nt ernati onal Comput er 10 5. 87
I nt er nati onal Humani ti es 8 5. 87

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Hurmani ti es 5
Commer ce 1
Bi ot echnol ogy 2
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1517_Books_and_Chapters_1573272848.xlsx

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

Citation Index

Institutional

affiliation as

mentioned in
the publication

Number of
citations
excluding self
citation

Fi ngerprin
t profile
of an
i mport ant
t her apeut i
c pal ant
of
Ast avar ga
cer pi di um
acum nat um
szl ach by
HPTLC

Dr. Mant a
Aror a

Asi an
Pac. J.
Heal th Sc

2018

0.14

ASBAJSM
col | ege
bel a

0

Aci di c
ionic
I'iquids:
an alterna
tive to HF
for (001)
reactive
f acet
controlled
synt hysi s
of anat ase
titania

Dr.
Sat want
Kaur Shabhi

The new
j ournal of
chem stry

2018

ASBAJSM
col | ege
bel a

I nvesti gat
i on of nor
phol ogi es,
phot ol uni n
escense
and phot oc
atal ytic
properties
of ZnO nan
ostructure
S
fabricated
usi ng
di fferent
basi c
ionic
I'iquids

Dr.
Sat want
kaur shabhi

Jour nal of
envi ronmen
t al
chem cal

2018

ASBAJ SM
col | ege
bel a

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

Aci dic
ionic
I'iquids:
an alterna

Dr.
Sat want
Kaur shabhi

Royal
Soci ety of
chem stry

2018

76

ASBAJSM
col | ege
bel a



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1517_Bibliometrics_1571030616.xlsx

tive to HF
for (001)
reactive
f acet
controlled
synt hysi s
of anat ase
titania

| nvesti gat Dr. Jour nal of 2018 5 76 ASBAJSM
i on of nor Sat want envi ronmen col | ege
phol ogi es, |Kaur Shahi [t chemi cal bel a
phot ol uni n engi neerin
escense g
and phot oc
atal ytic
properties
of ZnO nan
ostructure
S
fabricated
usi ng
di fferent
basi c
ionic
I'iquids

Fingerprin | Dr. Manta Current 2018 4 58 ASBAJSM
t profile Arora trends in col | ege
of an Bi ot echnol bel a
i mport ant ogy and
t her apeut i Phar macy
¢ pal ant
of
Ast avar ga
cer pi di um
acum nat um
szl ach by
HPTLC

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 0 6 0 0
rs/ Wor kshops
At t ended/ Sem na 5 40 0 0
rs/ Wor kshops
Present ed 0 26 0 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such



https://assessmentonline.naac.gov.in/public/Postacc/Index/1517_Index_1571031687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1517_Faculty_participation_1573209957.xlsx

wat er savi ng day

activities activities
I ndependence day |A . S.B. A S.J.S. M Col 50 245
| ege
yout h festival A S.B.A S. J.S. M Col 50 800
| ege and Punj abi
Uni versity Patial a
Cycle rally on drug|.S.B.A S.J.S. M Col | 20 103
deaddi cition ege and ol d student
associ ati on and
Cycl e associ ati on,
Shri Anadpur sahib
Community program |A.S.B. A . S.J.S. M Col 15 135
under Unnatt Bhar at | ege and Unnatt
Schene Bhar at Schene
Cel ebrati on of A.S.B.A S. J.S. M Col 50 256
Republ i ¢ Day | ege
Foundat i on Day A .S.B.A S. J.S. M Col 45 900
Cel ebration | ege
Cel ebrati on of A S.B.A S.J.S. MCO 12 107
i nternati onal wonen LEGE
day
Cel ebrati on of A S.B.A S J.S. MCO 10 123
i nt ernati onal LEGE
not her | anguage day
Job fair A.S.B.A S.J.S. M CCOL 30 500
LEGE and Govt. of
Punj ab
Nat i onal confrence |A.S.B.A. S.J.S. M COL 52 45
on Human rights and LEGE
social justics
Nati onal science |A . S.B.A S.J.S. M COL 15 95
day LEGE
Cel ebration Annual |A.S.B.A S.J.S. M COL 45 305
sports day LEGE
National red cross |A.S.B.A. S.J.S. M COL 10 172
day LEGE
Free Spoken course |A.S.B.A S.J.S. M COL 12 151
and basi c comput er LEGE
cour se
Wor kshop on A S.B.A S.J.S. MCOQL 25 82
I ntellectual LEGE
property right
Cel ebrati on of A S.B.A S J.S. MCOL 10 175

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1517_Extension_1573197287.xlsx

Letter

magi strate, Shri
chankaur sahi b

Communi ty program 5 Apprication Gram panchyat s 100
under Unnatt Bhar at letter
Schene
Job fair 2 Apprication enpl oynent office 200
letter ropar
ki saan kal yan 1 Appreciation Agri cul tural 50
kar aj shal a di vas letter departnent, Shri
chankaur sahib
Anti m Ardaas 2 Appreciation Local vill ager 0
letter
Sem nar on Drug and 1 Appreciation SubDbi vi si on saanj h 80
traffic Awarness letter kander, Shri
chankaur sahib
Lecture on traffic 2 Appreciation Traffic Police 100
rul es letter Roopnagar
Drug awar ness under 1 Appreciation subDi vi si on 70
DAPO Pr ogr am letter magi strate, Shri
chankaur sahib
Sweep Program 3 Appreciation subDi vi si on 150

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Tree planation NSS Tree Planation 15 59
drive
Swacchh Bharart NSS, NCC Swach bhar at 7 100
abi yan abi yan
Ai ds awar eness NSS, NCC Ai ds awar eness 10 36
CGender issue NSS, NCC CGender issue 10 367
Sweep Program NSS Sweep rally 10 73
St ubbl e bur ni ng NSS, St ubbl e bur ni ng 6 97
issue rally
Dr ug NSS, NCC Ral |y 8 123
deaddi ci ati on
pul se polio Cvil hospital, Pul se polio 4 45
shri Chankaur
Sahi bCi vi |
hospital, shri
Chankaur Sahi b
Bl ood donati on NSS, NCC and Bl ood donati on 65 155
in the Yout h cl ub canp
renenber ance of Ropar
shaheed bhagat
si ngh



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/1517_Awards_for_extension_1573125789.xlsx

Soci al NSS Ral |y 12 105
Awar eness

Bl ood Donati on NSS, NCC, Red Bl ood Donati on 60 103
dedicated to |cross and Youth canp
martyrdom day cl ub ropar
shaheed bhagat

si ngh

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty exchange

2

Managenent
commttee of A S. B.
A S.J.S. M COLLEGE
and phar macy

5

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Cooperati ve
Agri cul tural

Devel opnent Bank
Ltd., Mborinda,
Tehsi | Chankaur

by students of B.
Voc RET depart nent
to | earn about bank

processes

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Social welfare 16/ 07/ 2019 Qur col | egestudents 45
club, Kotla N hang, and staff hel ped
Tehsil and Distt. i nRestoration of
Ropar 140001 (Pb.) fl ood affected
people in the
vicinity of Ropar
Sant Baba Shyam 19/ 07/ 2019 Fi ve students of 5
Dass Westling our college do
Akhar a Akbar pur regul ar practice at
(Mangrour), Tehsil wrestling Akhara
and Distt. Ropar
140001 (Pb.)
The Morinda Prinmary 29/ 07/ 2019 One day Bank visit 20



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1517_Students_in_extension_1573198235.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1517_Collab_activities_1573210576.xlsx

Sahi b, Distt. Ropar
140101, (Pb.)
Kakkar Hospital, 31/ 07/ 2019 Students of science 32
Mori nda, Ropar depar t nent
140111 (Pb.) interacted with the
doctors and ot her
supporting staff of
Kakkar hospita
NonGover nnent 17/ 06/ 2019 community work in 70
Organi zati on five adopted
“Sankal p” Soci ety vi |l ages by NSS
vol unt eers
The Ropar Central 18/ 06/ 2019 One day Bank visit 23
Cooperati ve Bank by students of
Ltd., Bela branch, commer ce depart nent
Ropar, Punjab to | earn about bank
processes
Sant Kartar Singh 25/ 06/ 2019 Rehabi litation of 50
Youth Welfare C ub fl ood affected
Bhai ron Majra, people in the
Ropar 140111 (Pb.) surroundi ng
vil |l ages of Ropar
by our college
students and staff
Senbhi Hospital, 08/ 07/ 2019 St udent s of 32
Machhi war a, Bi ot echnol ogy
Ludhi ana (Pb.) depar t nent
interacted with the
doctors and ot her
supporting staff of
Senbhi hospita
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

872375 872375

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/MoU/1517_MoU_1571909492.xlsx

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT Partially 8.3 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e-Journal s 6000 5750 0 0 6000 5750
Text Books 15118 18185789 150 81342 15268 18267131
Ref er ence 299 157957 43 158286 342 316243
Books
e- Books 27000 5750 0 0 27000 5750
Jour nal s 15 53183 0 0 15 53183
CD & Video 228 0 0 0 228 0
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 59 4 11 47 4 3 7 100 1
g
Added 30 0 0 0 0 0 0 0 0
Tot al 89 4 11 47 4 3 7 100 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year



https://assessmentonline.naac.gov.in/public/Postacc/Library/1517_Library_1571039148.xlsx

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3 3 1 1

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Pol i ci es and procedures have been franed and upl oaded on website for
mai ntai ning and utilizing physical, acadenic and support facilities |aboratory,
library, sports conplex, conputers, and classroons. Library advisory commttee
and Library mai ntenance committee performtheir job roles for updating and up
keeping library and library services. In library along with Librarian, 3 other
staff menbers execute their job roles. Photocopy facility has been provided in
the library which is operated by dedicated fellow recruited for operating
phot ocopy machi ne. To provide quality services, Mnorandum of understanding
have been signed during purchasing with RICOH for regular naintenance of the
machine till the life of Machine. Standard operating procedures are displayed
for instrunents. Laboratory attendants and technicians are recruited for
mai nt enance and up keeping of various |aboratories. Job roles of each person
are defined and conmunicated to them Laboratory instrunents are al so
mai nt ai ned t hrough contract with different firns. Various registers and | og
books are mai ntai ned. Permanent enpl oyees have been recruited Viz. Electrician
Care Taker, carpenter, plunber, Gatekeepers, Gardener, security staff.
Sweepers. To upgrade and utilizing facilities various comrmittees have al so been
formul ated. These are Heal thy Environnment Committee, Discipline Conmittee,
wat er Conservation Conmittee, Waste Managenent Conmittee, Say No to Plastic
Committee, Slogan conmittee, standard Operating procedure Conmittee, Job Role
Frami ng Commttee, Paper Saving Conmittee, Canpus Beautification Commttee and
Renewabl e Energy Conmittee. Due enphasis is given to nake canpus ecofriendly so
that every stakeholder can be nurtured in the canpus. Geen audit of the
college is under process. 3R strategy is adopted by faculty and students. To
address heal th needs, Dispensary service, anbul ance service, gymetc. are
provi ded. College has multipurpose hall which is also utilized by |ocal people
and adm nistration of the district. Registers are maintained to provide
congeni al services to stakeholders. Tine to tinme waste is disposed off as per
standard and defined guidelines. Verniconposting practice is followed to
addr ess bi odegradabl e waste. Mentoring of students is done to bring behavioura
changes for utilizing facilities. Electronic waste, |aboratory hazardous waste
is given to certified vendors. College has started practice of honest by
openi ng “Honesty Shop” to inculcate values to renpve the problem of maintenance
and utilizing facilities at core level. To notivate students slogan are
di splayed in canpus and in classroons. Social values are inculcated by
conducting various prograns. Students are notivated to opt for NSS, Swachhta
I nternship, NCC, Unnat Bharat Schene etc. Coll ege has participated in Swacchta
Ranki ng survey for institutes. For up keeping of sports facility DPE and ADPE
are recruited. As college is located in rural backward area, it faces
electricity problem to conpensate the sane noi se noi sel ess Generator set are
mai ntained fromtinme to tine. Diesel waste is given to authorised persons.
Meters are installed on water Punps. The col |l ege has appoi nted Security person
and a gun man (during night hours) to constant vigil and to ensure perfect
discipline in the canpus. Managing Committee is also very enthusiastic for
mai nt enance and proper utilization of facilities. College al so share physica
facilities with sister institute such as Medicinal Garden and Research | ab
Instrumentation facility.

http://www.belacollege.org/Policies
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CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support FEE CONCESSI ON 196 665150
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Post matric 287 7798077
schol arship for
SC/ OBC
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
CSI R NET COACHI NG 13/ 07/ 2018 23 FACUTY OF BI OTECH
DEPARTMENT
YOGA PHYSI CAL 16/ 02/ 2019 55 Dr Deol Prof.
HEALTH Jagj eevan Shar nm,
Punj abi  Uni versity,
Pati al a
VEDI ATATI ON CAVP 25/ 04/ 2019 82 FACULTY OF COLLECGE
SPOKEN ENGLI SH 15/ 05/ 2018 86 FACULTY ENGLI SH
DEPARTMENT
BASI C COVPUTER 15/ 05/ 2018 86 FACULTY COVPUTER
COURSE DEPARTMENT
REMEDI AL COACHI NG 15/ 04/ 2019 25 A. PROF. GAGANDEEP
KAUR
REMEDI AL COACHI NG 15/ 04/ 2019 20 A. PROF. TARANJEET
KAUR
REMEDI AL COACHI NG 15/ 04/ 2019 90 A. PROF. SUNI TA
RANI
REMEDI AL COACHI NG 15/ 04/ 2019 45 A. PROF. MANDEEP
KAUR
REMEDI AL COACHI NG 15/ 04/ 2019 28 A. PROF. ANMANDEEP
KAUR
REMEDI AL COACHI NG 15/ 04/ 2019 17 A. PROF. | SHU BALA
REMEDI AL COACHI NG 15/ 04/ 2019 17 A. PROF. SHARANJEET
KAUR
| NDUSTRIAL VISIT 26/ 11/ 2018 35 VERKA M LK PLANT
BASI CS OF GST 08/ 10/ 2018 34 FACUTY OF COVMERCE
DEPARTMENT
WORKSHCP ON 25/ 02/ 2019 26 FACULTY
PERSONALI TY
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DEVELOPNMENT

I NVESTOR AWARENESS
PROGRAMVE

15/ 02/ 2019

42

Mohi nder
kumar (Rel i ance

conpany)

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2019 CSI RNET 23 42 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 00 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 10 BSC. BT Bl OTECHNCOLOG |A. S. B. A.S. J. |[M SC. BI OTEC
Y S M HNOLOGY
COLLEGE,
BELA PUNJAB
UNI VERSI TY,
CHANDI GARH
2019 10 BCA PGDCA COVPUTER A SBASJ |[MCAMSCIT
SCl ENCE S. M COLLEGE, [M SC. | T(LATE
BELA RAL ENTRY
CHANDI GARH
UNI VERSI TY,
GHARAUN MATA
GUIARI ,
COLLEGE,
2019 29 BCOM COMVERCE A S.B. A S J. M COM MBA



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1517_Development_Schemes_1570766989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1517_Guidance_1570767262.xlsx

DEPARTMENT |S. M COLLEGE, | B. ED. PGDCA
BELA
RAYAT, ROPAR
BAHRA
UNI VERSI TY,
KHARAR
2019 22 BA HUVANI TIES |A. S.B. A S.J. |PGDCA PEDIMC
DEPARTMENT |S. M COLLEGE, MA ENGLI SH
BELA MA PUNJABI
RAYAT, ROPAR |MA POLI TI CAL
BAHRA SCI ENCE
UNI VERSI TY, M SC. MATHS
KHARAR
2019 8 BBA MANAGEMENT | RAYAT, ROPAR VBA
CORDI A
COLLEGE,
SANGHOL
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
M ME | NTER COLLEGE 7
VAAR GAYAN | NTER COLLEGE 2
SPEECH COWVPETI TI ON COLLEGE 6
QUI Z COVPETI TI ON COLLEGE 17
PHOTO CAPTI ON COVPETI Tl ON COLLEGE 21
MARBLES COVPETI TI ON COLLEGE 9
ESSAY WRI TI NG COLLEGE 19
VEHENDI COLLEGE 12
POSTER MAKI NG COLLEGE 7
NUKKAD NATAK | NTER COLLEGE 9
BHAND | NTER COLLEGE 2
M M CRY | NTER COLLEGE 1
KRCSHI YA | NTER COLLEGE 1
RASSA VATAI | NTER COLLEGE 1
ONE ACT PLAY | NTER COLLEGE 9
M TTI THE KH DONE | NTER COLLEGE 1
TOKRI  BUNAI | NTER COLLEGE 1
CHHHI KU | NTER COLLEGE 1
PAKH BUNANI | NTER COLLEGE 1
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WESTERN | NSTRUVENTAL SOLO I NTER COLLEGE 1

WESTERN VOCAL SOLO | NTER COLLEGE 1

LOK SAAZ I NTER COLLECE 1

CULTURAL QUI Z I NTER COLLEGE 3

G DHA | NTER COLLEGE 12

LOK CEET I NTER COLLECE 1

RAVAETI LOK GEET I NTER COLLECGE 1

LOON MYAN I NTER COLLEGE 8

Pl THOO I NTER COLLECE 10

RASSA KASSI I NTER COLLECGE 8

SKI'T I NTER COLLEGE 7

BHANGRA I NTER COLLEGE 12

RASSA TAPNA I NTER COLLECGE 1

ELOCUTI ON I NTER COLLEGE 1

BEST OUT OF WASTE COLLEGE 8

RANGCLI COLLECGE 6

SW MM NG 100 MIR STROKE I NTER COLLEGE 1

SW MM NG 200 MIR FREE I NTER COLLEGE 1
SYTLE

SW MM NG 50 MIR BUTTERFLY I NTER COLLEGE 1

VRESTLI NG 92 KG FREE | NTER COLLEGE 1
STYLE

VWRESTLI NG 125 KG FREE I NTER COLLECGE 1
STYLE

WRESTLI NG 130 KG FREE I NTER COLLECE 1
STYLE

VRESTLI NG 97 KG FREE I NTER COLLEGE 1
STYLE

JUDQOO I NTER COLLECE 2

HOCKEY I NTER COLLEGE 22

CRI CKET | NTER ZONE 12

JUDO | NTER ZONE 3

KABBADI I NTER COLLEGE 12

SPOON RACE COLLEGE 42

THREE LEG RACE COLLECE 40

SHOT PUT COLLECGE 26

LONG JUWP COLLEGE 53

100 MIR RACE COLLECE 34

200 MIR RACE COLLECGE 22

400 MIR RACE COLLEGE 26

800 MIR RACE COLLECE 18




1600 MIR RACE COLLEGE 16

TRI PLE JUWP COLLEGE 6

TUG WAR COLLEGE 96
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 50 MIR Nat i onal 1 0 4383334549 | Banpr eet
BUTTERFLY 79 kaur
STROKE
2019 BACK Nat i onal 1 0 4383334549 | Banpr eet
STROKE 79 kaur
2019 FREE STYLE | Nati onal 1 0 4383334549 | Banpr eet
SW MM NG 79 kaur
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student representative conmittee of the college is formed with the objective to
provi de students an opportunity to devel op | eadership qualities by organising
carrying out various activities and to work for student welfare, under the
gui dance of college authorities. The student council hel ps to share student
i deas, interests and concerns with teachers and higher authorities. It work
towards resol ving students grievances and ot her issues related to human
wel fare. Student council of A S.B.A. S.J.S.MCollege, is the representative body
of entire student community. It organises various activities with the guidance
of faculty at college |level such as ¢ Farewel|l party for final year students. -
Envi ronnent canpai gn for preserving environnment. ¢ Canpai gn on consumer
awareness. ¢ Actively participated in organising university s Ropar zone youth
festival in college. Student council is involved in various decision making
processes related to students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Col I ege Al umi
t hrough an active and vibrant al umi
been fornmed and registered(act of regi
every year on 6th Feb, Foundation Day
to provide a common place for neeting

continues its interaction with students after they left college
named “OLD STUDENT ASSCCI ATI ON' whi ch has
stration dated: 2nd May 2005. OSA gat her
of college. To construct an Alumi house
of the menbers of the association.In this
year Alummi organising cycle Rally to show their unity, Equality and strength
on 20th January 2019 The objective of OSA is to pronpte and encourage the
menbers to take active progress of alumi and pronote family relation anong
nenbers of association and college. It has been organising different activities
right fromits establishnment. It has been conducting programes for the
betternent of youth. Alumi share their professional experience with college
and gi ve feedback about infrastructure and academ c process. Menbers of
Associ ati on extend their hel ping hands to present students when where required
. They al so decided that the students who will stand first in each class of al
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streanms woul d be awarded separately by the Alumi Bela the nenbers regularly
contribute to the Annual Coll ege Magazi ne. Mreover, Alumi contribute for
significant devel opnment of organisation. Trenmendous Efforts |ies behind
organi sing and executing such events in the college

5.4.2 — No. of enrolled Alumni:

1254

5.4.3 — Alumni contribution during the year (in Rupees) :

16500

5.4.4 — Meetings/activities organized by Alumni Association :

MEETI NG : 1. 20th DECEMBER 2018 Meeting of OSA of college organised on 20122018
to discuss different general concerns anmong alumi. 2. 17th JANUARY 2019 CSA
meeting is held on 17119 to plan and organise cycle rally on 20th Jan 2019.
ACTIVITIES « Cycle rally is organised to spread awareness anbng youth agai nst

sensitive issues |like drugs.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Amar Shaheed Baba Ajit Singh Jujhar Singh Menorial College, Belais a
mul tidi sciplinary Coeducation, CGovt. aided college under 2(f) and 12(B) of UCC,
havi ng various selffinancing courses institute is located in rural backward
area of Punjab. Institute can fulfil its vision by practicing decentralization
and participative Managenent strategies. Followi ng are nentioned two practices
in each area. DECENTRALI ZATI ON PRACTI CE 1: EMPONERED HEAD OF THE DEPARTMENTS
Coll ege is running various Post Graduate and Under graduate courses. Each
departnent has a head who is senior nobst person in that departnent. He /She
conduct md senester exam nation at departnental |evel. He/she is head of
associ ation of their respective departnents. Activity cal endar is prepared by
HODs and is accepted as such for publication in the prospectus. Al academ c
deci sions are taken by neetings with HODs. Coll ege has acadeni c council where
all HODs are nmenbers. Simlarly in | QAC HODs of departnments are menbers
Teachi ng | oad and subject wise distribution is done by respective HODs to
faculty of their departnments. DECENTRALI ZATI ON PRACTI CE 2: BRAI N DRAI N
CREW KRUVBALAN/ SWACCHTA HI SEVA: Col |l ege has 38 committees which have convener,
faculty nenbers and student nmenbers. Respective conmttees decide their ains,
obj ectives, activity plan and active participation of students is appreciated.
PARTI Cl PATI VE MANGEMENT PRACTICE 1 | QAC. Bel a coll ege has | ocal Managi ng
comm ttee nenbers along with representatives fromuniversity, and staff al so.
In fact acronymwhich is used for college is “College is of the community, by
the community and for the comunity”. As per notification of UGC two adherents
of 20 fellow are nenbers of | QAC, however all nenbers enthusiastically
participate and discharge their roles for effectiveness of | QAC. They pl ay
positive and effective role for the betterment of college although college do
not pay remuneration to them They performconstructive role in | QAC as
following: « by creating a culture of praising and appreciating nenbers for
doing their level best ¢ by resolving conflicts to ensure a productive
resolution « by Presenting topics for discussion that help nmenbers to devel op
their presentation skills ¢ by remaining consistent in the interpretation By
asking others to give their honest feedback concerni ng how managenment is
carried out ¢ By recogni ze individual needs and skills when del egating tasks to
t he workers 2. PARTI Cl PATI VE MANAGEMENT PRACTI CE 2: BETI BACHAO, BETI PADAC
Managenent at various levels i.e. governing body, principal, Head of the




departnments, Faculty, nonteaching staff, and other enployees are playing very
constructive role to pronmote girl education. Qur college is sensitized towards
girl education and adopting various policies to fulfil the sanme |ike

establ i shment of internal conplaint cell, Free ship and Schol arships, Grls

hostel facility, enpathy for w dow divorcee, displaying helpline no. at various
pl aces etc. zero tolerance to ragging. This is evident fromthe strength of
girls’ students 508 in the college. College is located in rural backward area

where girls are not nmuch allowed to nove out for studies. Therefore this
practice is playing a vital role as we believe in If you educate a wonman, you
educate a famly, if you educate a girl, you educate the future.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent College is affiliated to Punj bi
University, Patiala. A no. of teachers
of college are nenbers of UG PG board
of studies in different subjects. CQur

faculty sent nodel curriculum of B.Voc

Food Processing to University which
have been inplenmented for session
201920. f eedback is taken fromfaculty
on curriculum and suggestions are
communi cated to university. Faculty of
the coll ege has al so desi gned syl | abus
of B.Voc. Renewabl e Energy Technol ogy
for session 201920. One nonth skil
ori ented courses were conducted during
sumer vacation. Syllabi of these
courses were designed by faculty of
respective departnments. Effective
i npl ementation of curriculumis
nmoni tored by 1 QAC. To enrich curricul um
departnents organi se various academ ¢
activities.?

Teachi ng and Learni ng To strengthen Teachi ng Learni ng Process
activity cal endar of i ndividual
departnents are published in college
prospectus. Every year at |east one
facul ty Devel opnent programis
organi sed to upgrade skills of
Fcaul ty. NET coachi ng/ renedi al cl asses
are being organi sed. Through Spoken
Tutorial we have tied up with IIT Del hi
for quality education of students.
Faculty was notivated to enrol in NPTEL
and SWAYAM Enphasis is given on
students conmuni cation skills through
Language | ab. Course are upgraded in
each senmester. Mentor Mentee is
i npl anted as per UGC guidelines. Stress
is on LM5. Exam nation and Conti nuous
Internal Evaluation reforns are




i mpl erent ed. Advance | earners and sl ow
| earners are identified by various
strategi es and renedi es are given

accordingly.

Exam nati on and Eval uati on

Exami nation reformconmttee regularly
conduct neetings to frame and i npl enent
various reforns in exam nation. First
sessional internal exans are
acconpani ed at departnental |evel
wher eas second sessional exans are
conducted centrally to reduce
mal practices. Rules of exam nation are
di spl ayed for students. Results are
comruni cated to parent. Answer sheets
are shown to the students and signed by
them Internal evaluation assessnment is
publicized to students.?

Research and Devel opnent

Research conm ttee has been fornul at ed
to pronote research in the canpus. In
order to notivate faculty Rs. 2000/ per
publication were given to faculty in
UCGC approved journal. To attend sem nar
s/ conf erence/ Wr kshop/ Synposi a/ FDP et c.
duty leave is sanctioned to the
faculty. Faculty is encouraged to do
research and inprove their
qualification (Arrangenents are done
accordingly).

Industry Interaction / Coll aboration

To keep relation on going, institute
has signed MOU with various industries.
industrial visits are mandatory for
prof essi onal classes. Entrepreneurship
prograns are regularly organised.
college has long termrelations with
Regi onal centre for Entrepreneurship
devel opment centre Chd. which work with
various govt. organisations. institute
is interacting with various industries
to strengthen the relations. industry
Institute prograns are organi sed
annually in college to make partnership
successful .

Li brary, I CT and Physica
Infrastructure / Instrunentation

Pol i ci es and procedures have been
franed and upl oaded on website for
mai nt enance of Library, physical
Infrastructure and instrunentation.

Li brary advi sory committee and Library
mai nt enance conmittee performtheir job
roles for updating and up keeping
library and |library services. Standard
operating procedures are displayed for
i nstrunents. Job roles of each person
are defined and conmuni cated to them
per manent enpl oyees have been recruited
as Electrician, Care Taker, carpenter,
pl unber, Gatekeepers, security staff,




Lab technicians, Lab Attendants and
Phot ocopy Machi ne Operator. MU of
phot ocopy machi ne have been done with
Rl COH, Ludhi ana for nmaintenance of
machine till life of nmachine which is
functional since |last 5 years.
Laboratory instruments are al so
mai nt ai ned through contract with
different firns. Tine to tine waste is
di sposed of f as per standard and
defi ned gui del i nes.

Human Resour ce Managenent

Faculty nenbers are encouraged to
enhance their academ ¢ and
adm ni strative skills by attending
/enrolling in FDPs/Orientation
courses/refresher courses/ Short term
courses. Various committees have been
forned and are nonitored for their
wor k. One week programis organised in
adopted villages. Extracurricular
activities are organi sed to enhance
personal ity. Educational visits /trips
are organi sed to incul cate soci al
val ues. Various types of |eaves are
sanctioned to staff nenbers. Various
benefits are given to manage human
resources. Job roles of each person are
conmmuni cated to them

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Managenent | nformation software has
been purchased for better
i npl ement ati on of egovernance.

Admi nistration block is conputerized.
For attendance of staff, bionetric
systemis used. College website is used
for hosting informati on and notices
fromtime to tine. Activities are
upl oaded on university Activity
Moni toring portal of UGC. Newsletter of
| QAC i s published to showcase and
communi cate to various stakehol ders
regardi ng area of operation.

St udent Admi ssi on and Support

col l ege prospectus is published
regul arly having information for
adm ssion and support services. Online
adm ssion for the first year students
of UG courses is as per rules of
Punj abi University, Patiala.The student
adm ssion and support is under
aut omated on website portal. Al data
related with adm ssion is upl oaded
through MS. Schol arship forms for SC
BC, OBC and nminority are submtted
online as per govt. directions. Hel pline
no. are displayed in the canmpus for any




soci al

type of query or emergenty/ Grevances/an

tiraggi ng/internal
conmi ttee Feedback is taken on

line.students are al so updated through
nmedi a and SMS servi es.

Conpl ai nt Cel |

Exam nati on

UGC gui del i nes.

di fferent
Ext er nal
per

For accountability and transparency,
exam nation reformcommttee i s working
and nonitored fromtime to tine.
.various reforns are inplenented as per
Cont i nuous | nterna

eval uation is transparent having
di fferent conmponnets assessing
aspects of a student.
exam nation is conducted as
affiliating university.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Chal | enges Ni | 23/ 07/ 2018 |28/ 07/ 2018 30 0
i n Hi gher
Educati ons

2019 Pursuit of Ni | 12/ 07/ 2019 |13/ 10/ 2019 37 0
excel | ence

in
t eachi ng
and
| ear ni ng
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
I ntroduction to 2 15/ 01/ 2019 15/ 02/ 2019 1
Pr of essi onal
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scientific
conmmuni cati on

Enhanci ng Soft 1
Skills and
Personal ity

15/ 02/ 2019

15/ 04/ 2019 2

Princi pl es of 1
Human Resource
Managenent

15/ 01/ 2019

15/ 03/ 2019 2

Bi oi nformati cs: 1
Al gorithns
Appli cations

15/ 01/ 2019

15/ 04/ 2019 3

Hunman Mbl ecul ar 1
Cenetics

15/ 01/ 2019

15/ 02/ 2019 1

Cell Culture 2
Technol gi es

15/ 02/ 2019

15/ 03/ 2019 1

Heal t h Research 1
Fundanent al s

15/ 01/ 2019

15/ 03/ 2019 2

Medi ci nal 1
Chem stry

15/ 01/ 2019

15/ 04/ 2019 3

Teachi ng 21
Pedagogy in
digital Age:
Qpportunities
Chal | enges

04/ 05/ 2019

04/ 05/ 2019

1/ 30=

Cl assroom 6
Teachi ng,
attitude of
Teachers
gener al
Startegies to
i ncrease the
ef fectiveness
of cl asses

20/ 07/ 2019

20/ 07/ 2019

1/ 31

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

44

44 22

22

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

1. Contributory provident
Fund/ Enpl oyee provi dent
fund 2. Gratuity as per
rul es 3. Enpl oyees state
I nsurance 4. Maternity
Leave 5. Medical Leave 6.
Housing facility/Hostel
facility as per
requi rement and
availability 7. Advance

1. Contributory provident
Fund/ Enpl oyee provi dent
fund 2. Gratuity as per
rul es 3. Enpl oyees state
I nsurance 4. Maternity
Leave 5. Medical Leave 6.
Housing facility/ Hoste
facility as per
requi rement and
availability 7. Interest

1. Life Insurance 2.
Schol ar shi ps 3.
Concession to
needy/ deservi ng students
4. Fee in instal nents 5.
Post matric schol arship
schene as per Govt. norns
6. Free Renedi al
cl asses/ NET Coaching 7.
Subsi di zed transport
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as per rules 8. Laptop free Wieat | oan 8. facility 8. Fitness
facility to Advance as per rules 9. t hrough Gym 9. Anbul ance
HODs/ adni ni stration to Laptop facility to service 10. Dispensary
pronote I CT and quality HODs/ admi ni stration to 11. Free industrial
enhancenent. 9. pronmote I CT and quality visits 12.
Subsi di zed transport enhancenent. 10. Fr ee/ Subsi di zed
facility for staff 10. Subsi di zed transport educational/ visits 13.
Sponsorshi p for paper facility for staff 11. Free books to needy
publication 11. Festival |Festival bonanza 12. Free students 14. Free yoga
bonanza 12. Earned Leave uni forns 13. giving cl asses/ conputer literacy
as per rules recognitions and Awards cl asses 15. Subsidi zed
Add on courses

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The College follows a steady and consistent systemof auditing. Audit is an
exercise to ensure that all procedures designed for maki ng the paynents are
duly followed keeping in view the guidelines issued by the concerned conpetent
authorities. The internal audit is perforned by a Chartered Accountant He hel ps
in preparing Receipt and Paynment Accounts and verifies Tax Deducted at Source
(TDS) as well. The internal auditor authenticate receipts and paynents with
vouchers along with supporting docunents. He al so ensures that all paynents are
duly approved. The external auditor conducts |egal audit at the end of
financial year. It is conducted by the Accountant General (Audit), Indian Audit
and Accounts Departnent, Punjab. The external audit of the institutionis
uptodate and it was |last conducted in 2018. The scope of the internal audit
programe enbrace worki ng of various conpliances under |aws and rul es and
regul ati ons. Sufficient systenms and procedures are in place for observance of
institutional policies, physical verification of assets, consunables, stores,
and ot her assets, proper books of accounts, vouchers along with auxiliary
docunments are mmintai ned, confirmation of balances from debtors, creditors and
other parties are obtained periodically and procedures are in place for
internal control. Mechanismfor settling audit objections In case of audit
obj ection of any kind, the Principal along with senior superintendent |eads the
team for settlement of any issue. Then the final reports are sent to the
concerned Audit departnents.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Donat i ons 30200 wel fare
View File

6.4.3 — Total corpus fund generated

4860627

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ No Yes By I nternal
academ ¢ Audit
Commi ttee



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1517_Funds_or_Grants_1570772518.xlsx

By I nternal
adm ni strative
Audit conmmttee

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

process for registration. PTA activity cal endar has been
Parents Teacher neetings are conducted by respective
growth of students and to nake them nore useful

for the society.

PTA is in under
prepared by PTA conmittee.
departnents to enhance overall

6.5.3 — Development programmes for support staff (at least three)

1. Nonteaching staff can pursue higher studies at free of cost. 2. Hosted
Internal training sessions 3. Mentoring of enployees 4. By adopting the
approach of multiskilling/multitasking 5. By devel oping soft skills of support
staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

?IQAC took initiative as per suggestions provided by PTV. Various strategies
were adopted during last six years after first accreditation to enhance grading
of Institute. Some of initiatives are: 1. started skill oriented courses from
UGC whi ch included B.Voc. Food processing, B.Voc. Retail Mnagenent 2. To nake
institute nore sustainable, started self financed courses which include B
Com, M Com, MSc. Mathematics 3. Created new infrastructure by applying to
UGC and got funds for Sports Training Conplex, Construction of classroons,
washroonms. 4. Construction of commerce w ng, Biotechnol ogy Labs, Managenent
Bl ock were done by Managing conmittee of the college. 5. Laboratories and ICT
Facility upgraded which included purchasing of new equi pnent of I|nternationa
standards issuing to laptops to all HODs, Projectors in various classroons,
Pur chasi ng of new conputers, photocopy service, and other |ICT equipnment. 6. To
make the canpus ecofriendly Building safety, green audit, G een practices,
rai nwat er harvesting system verm conposting, plastic Free canmpus strategies
and policies are adopted. 7. By keeping, SWOT Anal ysis as base, trenmendous work
has been done since |last six years continuously to enhance quality education of
the institute.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Nat i onal 03/ 02/ 2019 21/ 02/ 2019 21/ 02/ 2019 80
sem nar on
Human Ri ghts
and Soci al
Justice
2018 Facul ty 16/ 07/ 2018 21/ 07/ 2018 27/ 07/ 2018 52
Devel opnent
Program on
Chal | enges
in H gher




Educati on

2018

Sensitizatio
n propgram
on road
acci dents

05/ 09/ 2018

28/ 11/ 2018

28/ 11/ 2018

150

2018

wast e
Mangenent :
St ubbl e
bur ni ng
i ssues in
Punj ab

05/ 09/ 2018

12/ 09/ 2018

12/ 09/ 2018

120

2018

Addr essi ng

soci al issue

s: Conmuni ty
service
program

27/ 11/ 2018

21/ 12/ 2018

24/ 01/ 2019

489

2018

cel ebration
of girl
Child day

26/ 12/ 2018

30/ 01/ 2019

30/ 01/ 2019

600

2019

i nt ernationa
| Language
Day

21/ 01/ 2019

27/ 02/ 2019

27/ 02/ 2019

123

2019

payi ng
tribute to
Sir Raman:
cel ebration
of science
day

21/ 01/ 2019

28/ 02/ 2019

28/ 02/ 2019

500

2019

Wor kshop on
Heal t h and
fitness

05/ 02/ 2019

16/ 02/ 2019

16/ 02/ 2019

120

2019

Service to
Humaity is
service to
God:
Ambul ance
service

05/ 02/ 2019

09/ 03/ 2019

09/ 11/ 2019

72

2019

gender sensi

tization: in
ternati onal
wonren Day

05/ 02/ 2019

09/ 03/ 2019

09/ 03/ 2019

210

2019

Bri dge
Cour se/ Ski | |
Courses/Life

Skills

16/ 04/ 2019

15/ 05/ 2019

15/ 06/ 2019

150

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the

Period from

Period To

Number of Participants




programme

Female Male
Nati onal Balri 30/ 01/ 2019 30/ 01/ 2019 276 103
Di vas
I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 267 90
worren day
Awar eness rally 31/ 01/ 2019 31/ 01/ 2019 490 58
to pronote
gender equity
awar eness 23/ 09/ 2019 28/ 09/ 2019 517 104
program by
| nt er nal
conpl ai nt
Committee
| ecture on 25/ 02/ 2019 25/ 02/ 2019 98 27
VWnen Rights
Beti Bachao, 30/ 01/ 2019 30/ 01/ 2019 489 49
Beti Padao

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0

Ranp/ Rai | s Yes 1

Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exani nation No 0
Speci al skill devel opment Yes 1
for differently abled
student s
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 08/ 03/ 201 1 internati |wonmen enp 100
8 onal ower nent
Wonen day and
equal ity
2018 1 1 15/ 05/ 201 1130 Bri dge |Enhancene 140




8 cour ses nt of
conput er
skills
and
spoken
engli sh
2018 1 04/ 05/ 201 Ki ssan Awr eness 200
8 Mel a regar di ng
envi ronme
nt protec
tion
2018 1 17/ 09/ 201 | nducti on |career co 350
8 programe |unsel l'ing
2018 1 08/ 09/ 201 bl ood Serve the 150
8 donation | humanity
canp
2018 1 21/ 11/ 201 Drug awar e 200
8 abuse about bad
seni nar effects
of drugs
2019 1 30/ 01/ 201 Nat i onal Wonen 250
9 girl security
child day |and enpow
rally er ment
2019 1 05/ 06/ 201 wor | d env |envi ronne 60
9 i ronnent |nt protec
day tion and
sust ai nab
ility

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s’

Handbook on

code of ethics

10/ 05/ 2019

Code of conduct
denonstrates the standard
practi ces and procedures
of the Amar Shaheed Baba
Ajit Singh Jujhar Singh

Menori al college, Bela
for all students
enrolling with the
College. It is incunbent
upon students to obey
this Code and the rights,
responsibilities and
restrictions flowing from
it. The Col |l ege can take
cognition of all acts of
nm sconduct incl udi ng
sexual harassnent
physi cal assault custody
or use of weapons or
destructi ve devices
manuf acture, sale or




di stribution of
prohi bited drugs etc. or
any other activity which
has a negative inpact on

reputation of coll ege.
This code al so
denmonst rated powers of
different committees of
the col |l ege which they
are allowed to use in
case of any breach of
thi s code.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Van Mohat asav 08/ 08/ 2018 08/ 08/ 2018 60
Republ i c day 26/ 01/ 2019 26/ 01/ 2019 50
Mot her Language Day 28/ 02/ 2019 28/ 02/ 2019 75
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 250
Rally on save 22/ 01/ 2019 22/ 01/ 2019 100
envi ronment
Sem nar on traffic 28/ 11/ 2018 28/ 11/ 2018 150
rul es
Foundati on Day of 04/ 02/ 2018 06/ 02/ 2018 1500
col | ege
i naugur ati on 21/ 08/ 2018 21/ 08/ 2018 1123
Cer enony
Fit india 12/ 09/ 2018 12/ 09/ 2018 154
tribute to Martyr 13/ 09/ 2018 13/ 09/ 2018 145
cel ebration of 550 28/ 11/ 2018 28/ 11/ 2018 67
birth anni versary
of guru Nanak dev
ji
Soci al justice 21/ 02/ 2019 21/ 02/ 2019 82
Forum
Anbul ance service 09/ 03/ 2019 09/ 03/ 2019 550
to society

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astic Free Canpus:
ot her non bi odegr adab

The students are advised not to nmake use of polythene and

e materials. They are notivated to use paper
fabric bags.

bags and

Pronotion of Cycles:
petr ol

foreign reserves, check

driven vehicles for

Local students are notivated to use cycles instead of
heal th, fitness, saving of petrol and precious

on pollution and cl eaner environnment. To popul arize the

use of cycl es,

the coll ege has wai ved of f the parking fees on cycles.

wel |

Paper Saving Drive:
as its staff to save paper
are reused to make ful

The Coll ege has taken a | ead to educate the students as
by minimzing its use. One sided paper sheets
use of paper. Docunents for proof reading are sent as




soft copies instead of printouts.

Cenerator Sets: installed by the college are noi sel ess and have | ow | evel s of
carbon em ssion that keeps the surrounding cl ean and heal t hy

Use of Public Transport: A large proportion of students and enpl oyees prefer to
comut e through public transport. Many students as well as faculty, also try to
have car pools to reduce carbon em ssion.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Response Best Practice 1: Gender Sensitization and wonen enpowernment Qur
institution was started in 1975 with notive of providing quality education in
backward area. Qur aimis to achieve the objective of right to education and to
cater to the needs of econom cally weak but meritorious and deserving students,
especially girl students. By providing assistance to girl students our college
is also working for wonmen enpowernent. There are nunber of initiatives started
by college for pronoting girl education and safety of girl students. Wnen
Cell: Qur college has established a wonen cell in the college with the aimto
enpower girl students, to sensitize all issues related to the wonen, both
students and faculty and to nmake the coll ege canpus a safe place for wonen,
students and faculty nmenmbers. Qur cell provide a platformto young wonen to
voi ce their thoughts and opi nions and share their views and experiences. CQur
cell helps the young wonmen to inprove their personality so that they perform
well in diverse fields. The wonen cell has been very active in working towards
gender sensitization and enpower nent of our young woren. Aimng at social and
intellectual upliftment of the female students, the cell stands for
facilitati ng wonen’ s enpower nent through guest |ectures, seninars, awareness
programes on gender sensitivity, health and hygi ene and other welfare

activities. The ultimate aimof the wonen cell is to prepare our young wonmen as
an active fusion of tradition and nodernity. Also, if the students face any
type of harassnent, then they can conplain at our wonen cell. The nenbers wll

| ook into the issues, gather the evidence and take necessary action agai nst the
guilty. Antiragging Conmittee: To foll ow the UGC regul ati ons agai nst ragging,
ASBASJS Menorial College Bela, (Ropar) has constituted Anti Raging Commttee. To
make ragging free institute, Anti Ragging Committee take tinely initiative for
the wel |l being of the students especially fenmale students and nake t hem aware
agai nst the ragging by displaying antiraggi ng banners in the canpus. On the
di spl ayed banners it has been clearly nentioned that Ragging wi thin or outside
the institute is prohibited and puni shnents are al so displayed noticeably
Hel pl i ne nunbers of Principal and senior teachers have been displayed on
banners in case of any activity related to ragging occurred. As per UGCC
Regul ati on, ragging involves any of the follow ng acts: ? Wether by any words
spoken / witten which has the effects of teasing, treating or handling wth
rudeness a fresher or any other student (especially girl student). ? Any act of
physi cal abuse like : sexual abuse, honpbsexual assaults, stripping, forcing
obscene and | ewmd acts, gestures, causing bodily harnms or any other danger to
health woul d ternmed as ragging. ? The act of abuse by words, enmmils, posts,
public insult, which would also include deriving perverted pl easure, vicarious
or sadistic thrill fromactively or passively participating in the disconfiture
to fresher or any other student will anmount to raggi ng. Gender enpowernent and
gender sensitization Progranmes: Wth a view to ensure effective awareness on
wonen’ s rights, problens, prospects, sensitization, challenges that wll
transform and inspire overall devel opnment and enpower ment of wonen, our coll ege
organi sed various activities and semnars on tinely basis. W organized
i nternational wonen’s day on 8th March, 2019. It was i naugurated by gynecol ogi st
Dr. Jasl een Kaur Mavi of government hospital, Sri Chankaur sahib. Principal
Sur mukh Si ngh wel comed Chief Guest Dr. Jasleen Mavi and di scussed about the
history of international wonen’s day. Dr. Jasl een Kaur Mavi discussed about the




woren di seases. She al so gave information regardi ng breast cancer, uterus
cancer and anaem a. She encouraged the girls to take care of their health and
body and al so nade aware of mcrobial diseases. Activities conducted for wonen
enpower ment: ¢ W organi zed poster meking conpetition on the thene “Be bold for
Change”. Harmanj ot Kaur got 1st position, Khushboo got 2nd position. 10 girls
of our college participated in “Mehendi conpetition”. Sinranjeet Kaur (B.Sc
N. MBrd) and Sinranjit Kaur (B.con2nd) got first position and Ruchi ka Josh
(B. ComLst) and Mandeep Kaur (M Sc. Mat h2nd) got second position in this
conpetition. ¢« Rangoli conpetition was organi zed on wonen’s day. Sinranjit Kaur
and Harjasm ne Kaur from B.Sc. (N Mst) got first position. Pooja Kunmari,
Jaspreet Kaur (M Sc. Math 1st) got 2nd position. ¢ One day Wrkshop on health
and Wl lness. ¢« Hold Rally on National girl’s day on 24th Jan., 2019. Best
Practice 2: Service to Comunity Qur college is working continuously to serve
community for the betternent of individuals. As our college is situated in
rural area so there are nunber of initiatives taken by our college to help
| ocal residents by doing different activities 1. Foundation Day: Each year
foundation day is cel ebrated on 6th Febuary. Mney is collected from
shopkeepers, students of both colleges and school children before starting of
“Shri Akand Path Sahib”. Al the preparations and the “langer” is prepared using
that collected amount. So,this tradition brings the feeling of “for the society
,by the society”. 2. Blood Donation Canps: Bl ood donati on canps are organised
by the college to serve the conmmunity. In year 20182019, two bl ood donation
canps were organi sed. The purpose of this donation is to raise the awareness
anong peopl e that individuals can save lives and inprove the health of others
by donating blood. It gives donor a free nedical checkup and satisfaction of
hel pi ng others. Bl ood donation is inportant because maintaining a regular
supply of blood in our community secures blood transfusion for patients. Bl ood
donation can naintain the Iron levels, excess iron |level may lead to
cardi ovascul ar di sease. Above all it saves lives. 3. Hall Uilization: Qur
col l ege has “Bi bi Sharan Kaur Menorial Hall” which is utilized by comunity
peopl e for organising various activities.Qur college provides auditoriumwth
all facilities such as siting arrangenent, good sound systemventil ation,
ai rcondi tioning and water systemwi thout any nonitoring charges. Different
events were organi sed such as “SVEEP programme” by Subdi vi siona
Magi strate, Shri Chankaur Sahi b, ” DAPO programe” to prevent drug abuse by
Subdi vi si onal Magi strate, Shri Chankaur Sahi b, Drug “Abuse and Traffic Awareness
Programe” Sub division Saanj h Kander by Sri Chankaur Sahib, “Atma Schenme” for
farmer benefits by agriculture departnent ,”Traffic awareness programes” by
district traffic staff, Roopnagar. 4. Bridge Courses: The main objective of the
course is to bridge the gap between subjects studied at Preuniversity |evel and
subj ects they would be studying in Graduation. The syllabus for the course is
franmed in such a way that they get basic know edge on the concepts which are
hel pful during |earning through graduation. This year one nonth free bridge
courses were organi zed by the college from 15thMay 201915th June 2019 for the
secondary school and graduate students in different subjects such as Basics of
Conput er, Spoken English, Tailoring and Food Processing. This course hel ps
students fromrural background to inprove their academ ¢ know edge and skills.
Bridge courses are the foundation classes organi zed for first year students in
under graduat e and post graduate prograns. Around 180 students are enrolled in
above nentioned courses. They are benefitted through | ectures, power point
presentations and | aboratory works. 5. NIOS: National Institute of Open
Schooling (NIGCS) fornerly known as National Open School (NOS) was established
i n novenber, 1989 as an aut ononous organi sation by the mnistry of Human
Resour ce Devel opnent (MHRD), Governnent of India. NIOS involves in providing a
nunber of vocational, life enrichment and conmunity oriented courses besides
general and acadeni c courses at secondary and senior secondary |evel. The
Nati onal Institute of Open Schooling (NIOS) has been pursuing its mssion to
provi de opportunity for continuing education to those who have m ssed the




opportunity to conplete school and devel opnental education In our coll ege,

national institute of open schooling run certificate courses in computer
application, | ndian enbroidery and cutting,tailoring and dress naking. Through
t hese courses, students are able to gain know edge about conputer skills and
| earn tools and machi nes used for cutting and tailoring. By acquiring these
skils,they can utilized those certificate for their career growth. 6. Swachh
Bhar at Abyi yan: Swachh Bharat Abhiyan (SBA) or Swachh Bharat M ssion (SBM is a
nati onwi de canpaign in India for the period 2014 to 2019 that ainms to clean up
the streets, roads and infrastructure of Indias cities, towns, urban and rura
areas. Qur college is working on this project to pronote sanitation and
cl eanliness, waste collection and disposal in college and nearby colleges. In
year 20182019, students of biotechnol ogy and food processing departnment of our
coll ege participated in swachh bharat summer internship programre run by
governnment of India. Students successfully conpleted the programre and
facilitated with appreciation certificates. 7. Drug Abuse Rallies: College has
organi sed various rallies against drug abuse. The mai n purpose of these rallies
is to give nessages about the disastrous effect of drugs on individual and
society’s health and econony .The rallies were flagged off by President Sangat
Singh Longia , Principal Surmukh Singh of Amar Shaheed Baba Ajit Singh Jujhar
Si ngh Menorial College, which then passed through market , bus stand before
returning to the starting point. Students of various departnents partici pated
inthe rally and rai sed sl ogans agai nst drug abuse and carried placards
cautioni ng the younger generation agai nst drug abuse.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. bel acol | ege. org/ Best Practi ces

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and

thrust in not more than 500 words

Community service is the fundanental and essential part of the education of our
youth. It is a nonpaying job performed for the benefit of the conmunity by a

person or group of people. Value based education is the major focus of this
institution. Apart frominparting basic know edge and skill based educati on,
greater enphasis is laid on inculcating human val ues in students to nmake them
better citizens through community work. Participating in comunity service not
only makes a difference to the institute and peopl e being served, but also
makes a difference to every student’s career prospects. Participating in
community service activities can have a |lot of positive effects on students,
to develop civic and social responsibilities skills, service
humani ty, selfdiscipline, better understanding of the value of the teamwork,
deci sion making skills, gain of practical skills, tinme managenent and finding
solution for problens, In other words, these activities inprove their
communi cation and social skills while enhancing their awareness |evel. CQur
institute has adopted six rural villages, nanely Bela, Jattana, Pirozpur,
Bhai ronmaj r a, Manj eet pur aand Bal ranpur under Unnat Bharat Abhiyan, which is a
centre governnent Schene. Under this schene, teachers and students of this
institute have organi zed different awareness progranmas and activities in
adopted villages to aimat the social issues and holistic devel opnent of the
students and the comunity. Ainms and Objective: ? To nmake the people aware
about various problens in a community. ? To notivate the community people and
to work for the community welfare and betterment of the society. ? To work for

si ded devel opnent of the community such as in education, environnment,
? ? To help the people to notivate thensel ves, to hel p one anot her

resources to nmake their life confortable. ? To bring refornms in a
evils. ? To provide equality anmong people

such as,

al |
health etc.

and use their
community by eradicating soci al



http://www.belacollege.org/BestPractices

because programes would be for the utilization of all, which gives equa
opportunities to use facilities and resources. ? To solve problens faced by the
community people in the affected areas. ? To create interest of people for
community welfare and to nobilize the people attitude towards collective work
for the community and environment. One week community service awareness program
on use of Medicinal Plants was organi zed by Amar shaheed Baba Ajit Singh Jujhar
Singh Menorial College Bela at followi ng adopted villages: 1. Bhaironmgjra 2.
Ferozpur 3. Jatana 4. Balranmpur 5. Manjeetpura Menbers organi zed one week
community service programin adopted villages to aware peopl e about their
heal th and to persuade them for the use of nedicinal plants. Faculty nenber Dr.
Gurinder Singh discussed the inportance of nedicinal plants and hone renedies
such as aloe Vera, G nger, Sundh, Stevia, Flax seeds, Holi basil, Spearm nt
(Pudina), Cordifolia (Gloy), Curry |leaves (Meethi Neem, Carom (A wain),
Must ard seeds, fenugreek (Methi), Ashwangandha, |enon grass etc. He al so
di scussed nethods to prepare sundh from G nger

Provide the weblink of the institution

www. bel acol | ege. org

8.Future Plans of Actions for Next Academic Year

FUTURE PLAN OF ACTI ON FOR SESSI ON 2019 20 Amar Shaheed Baba Ajit Singh Jujhar
Si ngh Menorial College Bela Ropar Punjab has mounted ‘VISION 2030°, which has
been engraved as “To devel op as a sustainable, affordable, excellent role nodel
institute of global benchmark to provide quality education, training, research,

I nnovation and to incul cate core values and entrepreneurship to rural students.”
Based on this vision, future plan of action for session 201920 has been prepared
as following: Curricular Aspects: Institute will work on quality of curricul um
enrichnent by providing Val ueadded courses. Institute has planned to start yoga
classes. Structured on line feedback will be taken from various stakeholders will
be eval uated to upgrade quality education of institution. Additional prom nence
will be given on Filed projects and internships. Teaching Learning and
Eval uation: To stinulate the academ c environment for pronotion of quality in
teachi nglearning, efforts will be done to engage students in higher order
‘“thinking’” and investigation skills, through the use of interviews, focused group
di scussi ons, debates, projects, presentations, experinents, practicum internship
and application of ICT. For this regular nonitoring of course files of faculty
and inpl enmentation of LMS, SWAYAM eresources, Spoken Tutorial, Swayam Loca
chapter will be done by | QAC. To enhance conpetencies of faculty they will be
notivated to enrol in ARPIT courses. Research Innovation and Extension: Serving
the comunity through extension, is a social responsibility and a core val ue of
the institution. The institution will create IPR cell to conducts
wor kshop/ semi nars on Intellectual Property Rights (IPR). To enhance

| ndust ryAcadem a | nnovative practices, collaboration will be sought w th national
institutions or industry or other agencies of social relevance. Faculty will be
encouraged to publish paper in UGC recognized journals. Sensitization prograns
will be carried out. Infrastructure and Learning Resources: Automation of library
using the ILMS, use of ejournals and books will be nonitored. |Inportance will be
given to utilization of e resources efficiently. The institution will adopt
policies and strategi es for adequate technol ogy depl oynent and mai nt enance. These
will be displayed on website. The ICT facilities will be progressed. Student
Support and Progression: Strategy will be developed to identify slow | earners and
advance | earners. Mentor Mentee programw || be inplenented, |nduction program as
per UGC guidelines will be conducted. The institution will nurtures the alumi to
facilitate themto contribute significantly to the devel opnent of the institution
Covernance, |eadership and Managenent: Efforts will be nade to upgrade the
prof essi onal conpetencies of the staff. Perfornmance appraisal of staff will be
gi ven due inportance. External agencies will be involved in conducting externa
audit. Institutional values and Best practices: The institution display
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sensitivity to issues like clinmate change and environmental issues and takes
necessary actions such as solar panel installation, waste recycling, carbon
neutral and green practices. The institution explicit concern for human val ues
and professional ethics by celebrate 550 anniversary of Guru Nanak Dev Ji, by
observing all days of national inportance, and by conducting outreach programmes.
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